Addressing Microaggressions in the Classroom

Directly correct the stereotype/assumption/language.

Example: AWhite studentturnstoaBlack student and asks if Black people believe the Black Lives Matter movementis
beingeffective.

Possibleresponse: Noonecanrepresent everyone fromtheir racial or other socialidentity groups. Everyone speaks
fromtheirownexperience. Let’sheardifferentpeople’s perspectives.

Example: A student uses the term “illegal alien” when discussing immigration issues.
Possible response: I realize you probably didn’tintend it this way, but using the term “illegal alien” is considered by
many to beanoffensivetermsincepeoplearen’t “illegal”. Preferredlanguageis “undocumented”.

Addressthecommentonabroaderlevelasacommonassumption, notfocusontheindividual. Example: A
studentmakesacommentabouta gender nonconforming person just being “confused” about their gender.
Possibleresponse: Manypeople mistakenlybelievethat peoplewhoarenotgender-conformingarejust confused.
However,peoplewhoare gender non-conformingdon’tidentifywiththetraditionalgendercategoriesandare
expressingtheirgenderinawaythatis consistent with their own sense of identity.

Remindstudentsof classguidelinesandrespectful behavior.

Example: A student says, “That’s so ghetto” or “That’s so retarded”.

Possibleresponse: Weagreedthatwewouldberespectfulandnotuse put-downs. Thatlanguageisnot consistent
with our guidelinesandisunacceptable. (Ifappropriate, suggest otherterminology or waysto express their thoughts.)

Notereactionsand askforaresponse.

Example: A student makes a statement that students visibly react to.

Possibleresponse: “Inoticed thatseveralstudentshadareactionwhenlJohnsaidthat. Couldyouhelpus
understandyourreactions? Before asking people tosharetheirthoughtsandfeelings, it may be helpful to remind
peopleoftheclassguidelines.

Askforfurther clarification of the statement.

Example: When a student makes a biased comment, ask them to clarify their thinking and assumptions.
Possibleresponse: You're suggesting that lowincome students are not asacademically capable. Couldyoutellus more
about howyoucametothatassumption?

Follow up with correcting inaccurate assumptions and information.

Consider following up withthe person who said the microaggression and/or the person who was the recipient of the
microaggression after class.
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